
 

  

 
 

 

 

Women’s Wellbeing and Sexual Assault Support 
Specialist 

The ‘Me Too’ movement is bringing positive change to the North Queensland region and The 

Women’s Centre as we are expanding our team of Specialist Sexual Assault Support and 

Women’s Wellbeing Counsellors.  If you are a passionate, experienced counsellor with a 

special interest in supporting women who have experienced sexual assault, violence and 

trauma, we are looking for you to join our team. 

Come and work with us at our purpose-built facility that provides a safe, women’s only space 

for women to receive counselling and support to heal from trauma. We have a well-

resourced centre, with opportunities for professional development and career progress for all 

our employees. 

The Sexual Assault Support Service is an integral part of the Townsville’s Sexual Assault 
Response Team (SART).  SART is an innovative model of support for survivors and as a 
leader in this space, is the first of its kind set up in Queensland. The 24/7 SART service 
provides a collaborative, holistic and wrap-around model of care offering specilialist support 
to survivors of sexual assault via an interagency partnership. 

The Women’s Centre provides therapeutic and social group activities as well Women’s 
Health and Wellbeing Counselling and offers a Specialist Homelessness Support Service for 
women experiencing homeless. 

For more information about our wonderful centre and the staff that work here, check out our 
website www.thewomenscentre.org.au and also the videos “What is trauma-informed 
counselling” to see the environment our workers work in and “The Sexual Assault Response 
Team” found at this link https://sasstr.org.au/resources/.  

Suitable applicants require social work, social science or psychology tertiary level 
qualifications. Skills and experience in the areas of sexual assault and domestic and family 
violence, counselling, mental health and advocacy is desirable. The role also presents the 
opportunity to participate in our ground-breaking, interagency partnership and 24 hour on-
call roster as a part of the Sexual Assault Response Team.  Participation on this roster is 
flexible and can be discussed at the interview stage. 

 
The remuneration package: 15 days Personal Leave 

Above award Annual Leave 
Option to salary sacrifice 
Level 4 or Level 5 of the SCHCADS Award 2010 
(relative to qualifications and experience) 

It is a genuine occupational requirement of this position that it be filled by a woman as 
permitted by, and arguable under Sections 25, 104 and 105 of The Anti-Discrimination Act 
1991. First Nations women are encouraged to apply. 

http://www.thewomenscentre.org.au/
https://sasstr.org.au/resources/


 

To be considered, include an application letter addressing the selection criteria contained 
in the Position Description, a CV and two recent employer references. Position 
Descriptions can be obtained by emailing tanya@thewomenscentre.org.au or our website.  
Please mark applications private and confidential and email to 
tanya@thewomenscentre.org.au or forward to: 

The Secretary 
North Queensland Combined Women's Services 
118 Charles Street 
Aitkenvale QId 4814 

Applications close Tuesday, 3rd October at 9am  
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